Full Employmen 
Reality or Myt 


INTRODUCTION 


1. T.U.C. registered Centres for the Unemploved 


At the 1981 T.U.C. Conference, the General Council fully supported a sction 
that registered ‘its disapproval of the unacceptable level of unemployment’ 
and to support ‘the creation of more Unemployed Workers’ Centres by TUC 
Regional Councils and trades councils under the auspices of the General 
Council, with trade union donations and the participation of the 
unemployed, and to propagate policies for full employment.' T.U.C. 
Conference Report; 1981) 


At the present time there are 128 TUC registered Unemployed Workers’ 
Centres in the U.K. The Centres are situated in most areas of the country 
but they are most densely located in areas of high unemployment - Scotland, 
Northern Ireland, the North West, the North East, South Yorkshire, the 
Midlands and London. The Centres provide a range of services for people 


out of work, including welfare rights advice, education courses, social and 


recreational facilities. 


2. National Unemployed Centres Combine. (N.U.C.C.) 


The N.U.C.C. is an informal grouping of T.U.C. registered Centres which 
have the objectives of not only highlighting the impact of unemployment on 
individuals, families and communities but also developing and promoting 
economic policies whose starting point is that full employment is possible. 
The Charter For The Unemployed was the focus for nation wide publicity 

and started with the following declaration. 


"There is a rottenness at the core of our economic system 
called unemployment. It affects all people because it 
splits society up into those on the inside and those on the 
outside. The Charter addresses all people, but speaks on 
behalf of those on the outside, the unemployed, the low 
paid, and those who are discriminated against. Any society 
that calls itself civilized cannot push such a large 
proportion of its people into poverty. Unemployment is the 
personal suffering and isolation which mirrors public 
squalor and private affluence. The Charter gives a number 
of broad areas in which jobs can be created and the quality 
of many people's lives improved.” 


3. The European Network of Unemployed 


~ 
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It is estimated that 51 million people live in poverty in the European 
Community. Despite these figures the European Commission's Social 
fails to mention unemployment - the single largest cause of povert 
Community. Furthermore, increased unemployment, both in traditio 
industries and peripheral economies will undoubtedly be one of 
effects, at least initially, of the Single Market. There is | 
optimism that the causes and results of the scale of unemplo 
adequately addressed. This is despite the Treaty of Rome, (s 
stating: 724 20s 


a stable level of prices." 


The European Network of Unemployed now involves organisations working with 
unemployed people from 9 countries and the remaining three countries in the 
Community hopefully will send representatives to meetings in the near 
future. Although unemployment is initially a personal and often a local 
experience, the wider response needs to be collective action, which can 
only be strengthened by organising both nationally and internationally, to 
influence not only national governments but also the decision makers in the 
Community. 

The Report of the Kreisky Commission on Employment Issues in Europe; ‘A 
programme for FULL EMPLOYMENT in the 1990's’, makes the point that: 


“High unemployment is not really an economic problem, it is a 
political problem”. 


The Report goes on to say that high regional and structural differences in 
unemployment make it difficult to mobilize politically against 
unemployment and develop the economic policies for full employment. 


4. The Impact of Unemployment 


(a) The Unemployed Centres have now spent a decade working with the causes and 
results of unemployment. There is a full appreciation of the link between 
unemployment and poverty, indeed the Child Poverty Action Group estimates 
that 59% of people living in poverty (below 50% average income after 
housing costs) are poor because of unemployment. Much work also has been 
done to draw attention to the increase in ill-health, both physical and 
psychological, that unemployment can engender. 


(b) The levels of unemployment are not uniform across the United Kingdom but 
continue to be endemically high in certain regions and sub-regions. A 
number of regional reports argue that without a change in policies both 
Nationally and in the Community these economic disparities will not change 
but in some regions will worsen. The Cambridge Regional Economic Review, 


(199%), points out that: 


"Regional divergence in economic performance, which 
accelerated during the 1980s, is expected to continue in the 
1999s with no overall substantial improvement in the North- 


South divide." 


The Unemployed Centres are disillusioned with the free market's inability 
to answer the employment needs of the country. They despair at the 
personal suffering brought about, as unemployment levels continue to be 
used as one of the main mechanisms to control inflation. The unemployed 
seem to be our society's scape-goat for its economic ills. 


‘ The Unemployment Unit, an independent pressure group, estimate the cost to 
the exchequer of unemployed benefit claimants during 1989-90 was £13,347.4 
Million. This is equivalent to £8,296 for each unemployed claimant and 

wa does not take into account the costs of estimated lost production. The 

2 Centres believe that this level of expenditure could be constructively 


directed to creating jobs. 


, 


(d) 
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It needs to be recognised that unemployment is an evel 
people who are still discriminated against in the labour m 
people from ethnic minorities and disabled people. 

-™ 
Nearly fifty years ago Sir William Beveridge wrote in "Full E 
Free Society’: Sete) 
"The economic problem is that of doing deliberately in Peacs 4) 
that which we are forced to do in war - of creating a 
community in which (people) have value. The psychologica ares 
and political problem is that of persuading the people that “0a 
this can be done. They need no persuading that it aught to 
be done.” 


He also made the point: 


"The details of finance are complicated. The main principles 
which should govern national finance in future are few and 
simple. The first rule is that outlay in total, private and ae 
public, must always be enough for full employment. The ; 
second rule is that outlay, both private and public, should — 124 
be directed by social priorities, putting first things 
first, the prevention of Want, Disease, Squalor and 
Ignorance before unessentials-bread and health for all 
before cake and circuses for anyone. The third rule is 
in general it is better to tax than to borrow. But it ic 
absurd to be unduly afraid of borrowing by the State. To 
submit to unemployment or slums or want, to let childr 
hungry or sick and old untended, for fear of increasi 
internal national debt is to lose all sense of proport 


of that period and that economics has now dimensions not 
1940s, the Unemployed Centres hold that Beveridge’s centra. 
correct; that economics and economic management must start wi 
and well-being of all our citizens. 


MANTFESTO FOR JOBS 


SUMMARY 

E There is general recognition that without a change in economic policies in the 
United Kingdom unemployment will remain high throughout the nineties. 

Q It is estimated that the cost to the exchequer of unemployment benefit claimants 
during 1989-90 was £13,347.4 million--equivalent to £8,296 for each unemployed 
claimant. 

: Policies for full employment will not only have a national dimension but will 


have to be framed in the context of the evolving Single European Market and 
wider international trading agreements. 


a The Manifesto for Jobs outlines broad areas of economic and social management. 
However the Unemployed Centres hold that unemployment is not just an economic 
problem, it is a political problem, involving choices about the kind of society 


we want to live in. 


2 The Unemployment Unit which measure unemployment on an unchanged pre-1982 
basis estimates 2,962,300 people out of work - a rate of 9.9% (January 1991). 


1. GOVERNMENT'S RESPONSIBILITY will be to plan for productive employment and to 
ensure that job opportunities are stable and high enough for full employment. 
This means that there should be more vacancies than people looking for work, 
with demand and supply being related qualitatively as well as quantitively. 


2. GOVERNMENT'S ROLE must be to provide the economic and social framework which 
ensures adequate outlay to maintain demand for goods and services and hence 


employment opportunities. 


3. WORK CULTURE needs a fundamental shift from services to industry. 
Government policies should support an expansion of the manfacturing base. 


4. THE PUBLIC SECTOR is an employment growth area, where increased investment will 
reflect a more caring, and environmentally conscious society. 


S. FULL EMPLOYMENT POLICIES must specifically address the geographical 
distribution of unemployment with key instruements being investment and 


planning. 


6. LABOUR MARKET POLICIES will have to take into account that increasingly jobs 
Will be not only full-time, but part-time; job-shares; flexible hours; and so on, 
in the context of increasing female participation. 


7. EQUAL OPPORTUNITIES needs to be part of a strategy for creating full 
employment. Alongside job creation there has to be support programmes and 
legislation to combat the wide spread discrimination that exists in the 
labour market. 


8. HUMAN RESOURCE INVESTMENT is needed with well funded routes into education and 
quality training structures which would be part of a well resourced 
= employment service. There always needs to be a clear linkage between 
training provision and available or potential jobs. 


2 ADEQUATE BENEFITS for a decent standard of life must be part of a new 
qualitatively improved welfare system for the next decade. 


C PLANNING for full employment needs a consensus involving government, 
unions, and employers within the fiscal and monetary discipline of the 


and possible future E.M.U.. 
. 4 


FULL EMPLOXMENT ——— REA 


MANIFESTO FOR JOBS WITHIN A POLITICAL COMMITMENT TO FULL EMPLO’ 


472 eg? ee | 

INTRODUCTION soak Jel 

Bee oe 

The Manifesto for Jobs is not a manifesto in the party political sense but a 
discussion document, with policy ideas from a number of sources, whose common t 
is a belief that full employment is achievable and necessary as a political and 
economic goal. It is also to answer criticisms that so much debate on unemployment — 
is long on analysis but short on solutions. The Manifesto is to be debated, chang 
and expanded building on the Charter for the Unemployed which has had so much 
Support, not only in the Labour and Trade Union Movement but also among the genes 
public. 


The Unemployed Centres hold that it is a government's responsibility to plan ita 
productive employment and to ensure that the demand for labour be stable and hig ot 
enough for full employment. In effect this means that there should be more vaca 
than people looking for work, with demand and supply being related qualitatively | 
well as quantitatively. The demand for labour will only be sustained at the re 
level for full employment if the State ensures adequate outlay to maintain dem 
This would involve raising the standard of living for all by increasing the 
purchasing power of consumers - a redistribution of wealth; investment in the 
collective needs of society - infrastructure renewal; education and tr. aining; 
research and development, the welfare state, and so on. There must be aad 
in re-equipping and modernising industry; regenerating and expandin the 
industrial base in order to reduce the trade deficit and have a more balar 
trading account; and significantly ensuring that industry is located in are 
the country where jobs are most needed. This last point could svaeh a pows 
control the location of industry within a legal framework for privat 
policies. The organisation of the labour market and labour market inform 
must reflect the needs of individuals, employers and the complex workin J 
modern economy. 


THE MANIFESTO 
ROLE OF GOVERNMENT 


The role of government must be to provide the economic framework anc 
and fiscal support systems for full employment. The other players, 
trade unions will need to negotiate a consensus, within this frame 
rules for full employment policies. The main key to full employment 

government economic policy linked into other major political ands 
as, care of the environment and the decline in arms manufacture 
expansion needs to be phased in with a related growth of manuf 
greater spending power emerging as people get jobs does not sim 
and create a balance of payments crisis. ; 


of the past decade; the rapid decline of manufacturing employment, 

n the regions; the static employment in public services; and the almost 
i 1 increase in employment in private services. (see Figure 1). The collapse 
nufaturing base with its parallel loss of jobs is of great concern. The 
vice sector. which has gone some way in filling the gap in wealth creation 


yment, has the potential for rapid contraction given an adverse economic 


GB Employment by sector 1979-87 source DE Gazette 
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There are a number of reasons for these structural changes an 
outstanding could be outlined as follows :- a 
* 4) t oder 

**x* technological advances requiring less workers with a fc 
greater production levels; < 


txt restructuring and weakening of the older labour intensive in 

***® export of capital on an unprecedented scale seeking hisher ret rr 
investment abroad; : 

xx the rules of the European Community which prohibits subsidies” 
industries mainly the older and more traditional industries 1; 
steel and shipbuilding. 


Whilst recognising that the public and private service sectors have 
play in job creation, they are not adequate to make good the loss of 
has taken place in manufacturing over the past decade. The strength | 
manufacturing is the foundation on which a successful economy is bu 


A number of general points can be made in the context of increasing 
a) There needs to be a fundamental shift in work culture from se 


requires meat es investment in the lates technology to allow B 
industry to compete on equal terms with other countries. 


b) The public services are potential growth areas after ad 
induced stagnation. 

c) The situation demands quality training and re- training to. 
a modern econony. 2t 


d) Future job patterns may alter with a rise in part-time, 
greater participation of women in the workforce. (See 
patterns and flexibility in working times may become a 
need to be worked out with full consultation of the wor 
relevant trade union. : 


e) A reduction in the need for overtime working and a pro 
the length of the working week hold out possibilities 
potential. 


It is estimated that the cost to the exchequer of unemployed benefit claimants 
during 1989-90 was £13.347.4 million--equivalent to £8,296 for each unemployed 
Claimant. This cost does not take into account the level of lost potential 
production nor other social costs due to unemployment. such as increased 
vulnerability to ill-health. 


i Figure 2. 


i Activity rates for women and men 1972-2000 


1972 1974 1976 1978 1980 1982 1984 1986 1988 1990 1992 1994 1996 
1971—1983: GB Labour Force Detmaons 1984-2000 te O/OECD Dehiniions 


Source: Department of Employment 


GEOGRAPHICAL DISTRIBUTION OF EMPLOYMENT AND UNEMPLOYMENT (See Table 1 and Table 2) 


The free market economy is patently not answering the employment needs of Britain 
as a whole. The regional disparities in levels of employment/unemployment 
although by no means a simplistic “North-South divide" do however require 
attention as part of a national economic strategy. The Department of Land 
Economy at Cambridge has forecast that more than one million manufacturing 
industry jobs will be lost under existing government policies even before the 
economic recession is taken into account. 


Projections show manufacturing employment falling by 23% in the North West, by 

_ 22.5% in Scotland and Northern Ireland, 21% in the North and 16% in the West 
Midiands over the next decade. The Cambridge Study concludes that the West 
Midlands car industry is “fragile”; that industry in Yorkshire and Humberside is 
“comparatively weak"; that the North East is under threat. and that Scotland is 
Inerable through peripherality and the closure of branch plants. "It has to 
ted" the report continues “that these initial (job) losses are likely to be 
mly spread across the regions..... Nor is there any guarantee that the 
ventually created (after 1992) will emerge in areas with high 

loyment™. Given that such regional variations exist, and are likely to 


) should be designated with an accompanying package of measures to 
Hg @ public and private sectors. 


Table 1 Employment (1) projections for standard regi 


(percentage change in employment over the period) 


1971- 1980- ae 
80 89 2000 
as 205 
South East aleve | + 7.6 =" orq aang 
East Anglia + 16.3 + 14.0 + 10. 50° am 
South West + 16.1 + 13.4 + (4, Cer ae 
he 
West Midlands - 0.4 3.4 =" 26 
East Midlands + 12.5 + Seo) + 4.46 — 
Yorkshire & Humberside + 3.5 3.7 - iehe 


Rn 
~~ 


North West = Af) a SPS -9 CRF aay 
North - 1.9 - 6.6 - 6.3 
Wales + 4.1 - 1.0 = “2ea2 
Scotland + 4.0 - 4.2 - 4.1. 
Northern Ireland + 5.8 - 2.5 - 5.9 


UK + 3.4 + 2.2 = 10m 
Southern regions + 5.2 9.1 * 53 
Midland regions + 4.2 - 2.1 - 0.3 
Northern regions + 0.7 - 4.4 - §.2 


(1) Includes the self employed 


Source: Department of Employment and PACEC model 


1971 1980 1989 1995 2000 

22.9 23.2 24.1 24.8 25.4 

of working age group (m) 13.8 14.2 IS) 4 7 15.4 15% 

(hr) 75 77 82 81 81 

10.4 Ll el 74 4 A 12.4 12.6 

175 354 505 598 767 

1.7 See 4.1 4.8 6.1 

opulation (m) 13.7 13.9 14.1 14.4 14.6 

ion of working age group (m) 8.2 8.6 8.9 8.9 9.0 

y rate (%) 74 75 74 74 74 

force (m) 6.0 6.5 6.6 6.6 6.7 

"Ss unemployed (0200's) 157 314 457 544 634 

employment (%) 2.6 4.9 7.0 8.2 9.5 

a 

rn Regions 

population (m) 19.3 19.1 19.0 19.1 19.1 

ion of working age group (m) 11.3 11.7 11.9 abe 11.7 

rate (%) 74 75 73 73 73 

ir force (m) 8.4 8.7 8.6 8.5 8.5 

unemployed (@00's) 328 607 847 1014 1157 

ment (%) 3.9 7.0 9.9 11.9 13.7 

ence in unemployment rate between 2.2 3.8 5.8 Wns 7.6 

and Northern Regions. 
t relative 229 219 241 248 225 


. Regions if Southern Regions = 100 


bridge Regional Economic Review. 1992) 


These could include: 
— 

(a) targetted increases in central government grants to 1 
E.R.A.S; particularly to improve local infra-structure. 

(b) the rebirth of integrated regional policies with cr 
location encouragement, potential new growth industr 
commitment to the region; 

(c) the identification and support for local catalyst proj 
within the wider context of national infrastructure inv 
recognising the need for fast, efficient, and cheap transpor 
national and international markets, particularly in Europe ~ 

(d) the setting up of local venture capital companies, having — 
objectives of the Enterprise Board model, to assist the ex 
local firms and the birth of new enterprises including wor 
community businesses. 

(e) investment in training and education expanded with extra reso 
depressed regions. 


Figure 4. ‘a 
GB Total employment 1965-87 (sources NIERC. DE Gazette) 
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decline but would be in the context of a larger, lon; 
full employment (see Figure 4). The policy options 

number of sources that also argue, given the poli 
for full employment can evolve. wth IeNPOny 


One 6 s9me pi 
y ew ciara 
Sean Pe | im bce pons 


oe 
gaya: "BENEFITS 

ae? table 3. 

The risks of poverty by economic status in 1987 
. ‘Unemployed 59% 


Single parents * 58% 


eeisick/disabled 32%, 
Pensioners 25% 
Full-time_workers 82 
Others ** 32% 


$a iaeapaaaditinmanA RX. Sepia] 
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Those in poverty are people whose income is below 50% average income after housing 
costs. 
: Single parents who are not in full-time work. 


oh Men aged 60-64; widows: students; people temporarily away from work; carers; 
people who are unemployed but not available for work. 


~The European Community defines a poverty line of 50% of average national income. The 
table below translates this definition into income levels for different family types 
in Britain (after housing costs) per week in 1992, compared to 1990/91 Income 
Support allowances. 


~ é 50% of average Income 
&s income Support 
: £ per week £ per _ week 
ngle Person £ 52 ( £ 28.80 (18-24 rate) 


: ( £ 36.70 (25+ rate) 


£ 96 £ 57.62 
Person with 1 child (aged 3) £ 69 £ 60.50 

al 
ch 2 children paged 3 and 6) £134 £ 89.65 


motets: 
: timgce - ‘ 
the Child Poverty Betton Group - "Poverty - The Facts" - C. Oppenheim) 


represents a "mimimum wage” level - £172 for a 40.8 
hat benefit levels are far too low to take people out 
ily are substantial increases in benefits neccessary 
efit system to eliminate poverty traps and high 
t members of the community. 


time earnings which is 
standard of living. 


— a 


Together with adequate benefits there needs to be a new qualitatively changed welfare — 
structure for the next decade, removing policy tensions in the treatment of the so- 
called deserving and undeserving poor: contributory and non-contributory benefits. 

The Charter for the Unemployed calls for a non-discriminatory, non-means tested 
benefit payable to all, including 16 and 17 year olds. This means a standard 

rate for all claimants whether on Income Support, Sickness Benefit or 

Unemployment Benefit. The Social Fund needs to be replaced by a single payment 

system for necessary household needs. The importance of Child benefit must be 
recognised by raising its level. The impact of an increase in social benefit 

levels will be greatest in the areas of high unemployment. 


2. LABOUR MARKET INFORMATION 
Integrated national, regional, and local labour market data bases. The harmonisation 
of labour market data systems across the Single European Market. 


3. PUBLIC EXPENDITURE 

Immediate public expenditure increases. However it needs to be recognised that the 
public sector is different to a decade ago, being more fragmented. This is a direct 
result of government withdrawal from the public sector and therefore any attempt to 
expand the public sector will need both national and local co-ordination. 


(a) Removal of the financial restraints on local authorities together with an 
Enabling Bill to redefine their powers so that they can more effectively 
support the local economy and respond to local needs. 

(b) Infra-structure renewal. 

(c) A new training structure co-ordinated at national, regional, local and 
sectoral level which would be part of a well resourced employment 
service. There needs to be a clear linkage between training 
strategies and available or potential jobs. 

(d) Resources into the education system to encourage: 


bs 16+ years to stay on in education; 

x returners to education; 

= develop the '21 hour rule' for unemployed people; i 

growth in the network of access courses to further and higher ; a4 
education; ate ‘oe 

-- expansion of community courses provision. aban; a 


Policy must be implemented which responds to demographic changes to provide > 
greater accessibility for al] minority and disadvantaged groups to enter the ed - 
labour market. The policy must effectively redress the inequalities of access 
by providing, for example, good quality training, childcare for pre-school 
children, after school care and access for the disabled. es ; 


4 TRAINING 
Legal requirements for companies to train. Training to be part of t Ms 
bargaining procedures of Trade Unions. The TUC document ‘Skills 200 


this approach and is forward looking in its proposals for a new trair 
=o ) 


5 CHILD-CARE eh. 


6 REGIONAL POLICY e 
Immediate moves to devolve some political and economic pot 
regions of the U.K., within a framework of national obj. 
there needs to be both an economic and political coun 

pull of the Single European Market. It can be argued 

or national assemblies with a devolution of economic s 
this counter-balance, and go some way in also redres 
of the Community. 
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4 RESEARCH AND DEVELOPMENT 
Recognising the relative decline in both public and private funds for research and 
_ development, long term policies and increased funding in real terms are vital to 


prosperity. These could include 'Innovation' units having links with industry, 
universities and polytechnics. 


MACRO -— ECONOMIC POLICIES 
1. INTEREST RATES 


: Return to low real interest rates and use counter-cyclical mechanisms in 
response to troughs in the business cycle. 


id 2. LABOUR MARKET 

National labour market policies including economic monitoring and anticipation 
. of the decline and growth of industries. This will require a large input of 
. resources into training and retraining to both national and European standards. 


a; 3. NEW INVESTMENT STRUCTURES 

rf (a) A national investment fund. Much of the nation's wealth/savings is in house 
ownership where the free market has valued property a long way above its real 
Value. This is seen as a problem tying up potential investment funds. To change 
Market conditions it may well be that all fiscal preferential treatment of 
private sector housing should be removed except for certain vulnerable groups. 

a (b) Regional industrial investment through banks/bonds; enterprise boards; 

> regional and local authorities. 

’ (c) Tax incentives for company investment. 

a (d) Cheap credit for investment expenditure. 

a”... A 

+(e) Low real interest rates. 


(f) All public and public/private partnership investments to be linked to planning 
agreements. 


PLANNING 

al planning structures---sector by sector planning system involving government, 
"y, unions, consumers. A return to a larger manufacturing base must include 
binding pollution and environmental protection controls including powers of 

ion. Trade Unions in a particular industry could have a key role in 


worker cooperatives and municipal enterprise together with national and 
port agencies and networks. 


gO waste disposal and pollution. Mechanisms to encourage 
t could include tax/subsidy incentives to bring pollution | 
ly enforced limit. 
BAN wt DL 
ructure investment to join up the regions of Europe and 


4. INFORMATION SERVICES 
Information services are not only a growth sector of the economy but also open up the 
possibilities of new work patterns. 


5. CULTURE 
More resources into the arts and cultural areas of life, from ‘national’ to 


‘community’ based initiatives. = 
6. INTERNATIONAL = 
(a) A planned response to the opening up of the middle and eastern European markets- a 
--40@ million consumers. 

(b) Raise the assistance to developing countries to at least 0.7% GDP(UN levels). ~| 
(c) The Kreisky Commission's proposals on full employment in Europe are put forward “ 
within the context of economic growth of 3.5 - 4% per annum with employment 
expanding at 1.5% and unemployment falling by 1% per year. This needs European ai 
Governments to co-ordinate their economic policies for the Single European 3 
Market to succeed, especially in six key areas: : 

> environmental protection iS infrastructure investment a 

- technology and innovation S culture and education 

Le information services * East-West and North-South trade. ‘. 

zr 

Within this strategy co-ordinated manpower policies include: . 

2 the provision of efficient and comprehensive labour market information ‘ 

and employment service support harmonised across Europe, on which the 7 

carrying out of policy crucially depends; 4 

| 

e such policies need to concentrate on high - unemployment areas and j 

socially and economically disadvantaged groups; > ig 

THE LABOUR MARKET - ae 


"The division of society into classes involved in intense economic activity on the 
one hand, and a mass of people who are marginalised or excluded from the economic ' 
sphere on the other, will allow a sub-system to develop, in which the economic elite ~ 
will buy leisure time by getting their own personal tasks done for them, at low 
costs, by other people” 

(A.Gorz, 1989). 


1. CONDITIONS 

(a) A minimum wage 

(b) Cuts in the length of the working week/year/life without loss of pay ae 
deterioration in working conditions. 

(c) Full employment and social rights for part time workers. 

(d) The restructuring of the working day--reduction of working time--th 
day--the availability of good child-care--good quality and relevant 
policies that respond to the needs of women returning to the labour 

(e) Paid leave for education and skill training. . 

(f) Equal pay for work of equal value together with access for women 
traditional areas of work. 


2. DEMOCRACY 

(a) Trade Unions should have an emerging role in planning at 
local, sector and plant level. 

(b) The development of models of industrial domocracy. A m 

workers must be to consultation and the right to inform 


15 ae 


my yews . 


- security must be the political commitment to full employment in 
S; as per Section 120 of the Treaty of Rome: to use "economic 
re full employment. 


A rity needs to include minimum wage machinery; trade union bargaining 
5; social insurance and a progressive tax system: 

an La - 

nt security must Eeeeie? protection for workers being made redundant and 
ly laid out Beeeactges for dismissing an employee: 

ent! “ 

3eC rity “includes improving Health and Safety rules. limits to the length 


@ negotiations under eeadtions of rising real wages must form part of a 
er co-ordinated wage bargaining system based on an annual economic 
ensus involving employers, trade unions, and government. 


nal of a Beit 

E ncit pealttitege “t-te - 
ede go Or * 
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EES CHARTER = Ee a 


A POLITICAL COMMITMENT TO FULL EMPLOYMENT ie 
Massive programme of investment in inner cities and rundow 
Investment to meet criteria of job creation and social ne 
working week and an end to systematic overtime. 


mis 


EQUAL OPPORTUNITIES FOR ALL - AN END TO DISCRIMINATION A strat 
creating full employment must recognise that alongside job 
has to be support programmes and legislation to combat the w: 


discrimination existing in the labour market. we 


FULL MAINTENANCE FOR THE UNEMPLOYED AND UNDEREMPLOYED. A non mean 
non discriminatory benefit payable to all (including 16/17 yea 
doubling of child benefit. All housing costs to be met, coupl 
adequate provision of low cost housing. 


FULL RIGHTS FOR THE UNEMPLOYED AND UNDEREMPLOYED, including the + 
all to join and fully participate in a trade union. “7 


NO WORK CONSCRIPTION. an end to work for benefit schemes. No j 
training course to pay less than the union negotiated rate. 


GUARANTEED ACCESS TO QUALITY TRAINING AND RETRAINING. 


ADEQUATE PROVISION OF CARE FOR ALL DEPENDANTS, including 
nursery and creche facilities to meet the needs of all tho: 
responsibilities. ; 


UNEMPLOYED CENTRES "* 


b atapents me. & ws 

& ee La : 

a Sunderland, Darlington, Stockton, North Shields, Wallsend, 
ington, Workington. 


ww 


a *¢ ? 


e, Wallasey, Kirkby, Huyton, Prescot, Halton, Ellesmere Port, 
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